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Mexican-origin workers in the United States

In the United States, 
Mexican-origin workers are 
sig ni f icantly younger than 

non-Hispanic white workers.  
The average age of Mexican- 
origin workers is 38 years 

old, compared to non- 
Hispanic whites average  

age, which is 44. 

A

In states that are vital to the 
US economy, such as Arizona, 
Texas, California, New Mexi-
co, Nevada and Illinois, the 

Mexican workforce is second 
in magnitude, only behind  
white non-Hispanic workers.

C

Many labor-intensive indus-
tries that employ Mexicans do 

not displace the native  
work force. Non-Hispanic whites 
show no interest for these jobs.  
Nevertheless, they are neces-
sary and highly important  

for the US economy.

B

Currently, 1 in 10 workers in 
the US is of Mexican origin.

D
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In the United States, it is common to state that 
Mexican-origin workers displace American la-
borers. However, several sources denote that 
this perception is inaccurate. The non-Hispanic 
white population between 25 and 54 years of 
age has been declining for several decades.

While in 1990, 76% of non-Hispanic whites 
were between 25 and 54 years of age, in 2017 
only 60% of that demographic belonged to this 
age group. In addition, when the average age 
of the labor force is taken into consideration, 
non-Hispanic whites are considerably old-
er with an average age of 44. In contrast, 
Mexican-origin workers have an average age 
of 38. This age differential makes it possible to 
argue that Mexican-origin labor is young and 
will become increasingly important in the labor 
market.

Since demographics play a role in the num-
ber and characteristics of available workers, 
new industries have surfaced, specifically de-
manding Mexican-origin workers. In addition, 
seeing that the number of native workers has 
de creased, they have aged or they no longer 

wish to perform certain jobs, Mexican-origin 
laborers have prevented the  collapse of other 
economic sectors.

In general, the working condition of Mexi-
can-origin workers is disadvantageous com-
pared to non-Hispanic whites. The Mexican-ori-
gin workforce has a determining presence in 
sectors that require physical effort and are cha-
racterized by night shifts.

The most recent Census  
Bureau data indicates that  

there are 150 million employed 
workers, of whom 66%  

(99 million) are non-Hispanic 
whites, 16% (24 million) are 

Hispanics (of which 15.2 million 
are of Mexican-origin), 10%  

(16 million) are African-Ameri-
can, and 6% (8.9 million)  

are of Asian-origin. Hence,  
Mexican-origin workers  

contribute significantly to the 
American economy.
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Main characteristics of Mexican-origin workers

Source: Based on information from the Current Population Survey (CPS), 2017, United States Census Bureau.

Graph 1.  
Percentage of workers by origin in Arizona, Texas, California, 

New Mexico, Nevada, Illinois and the rest of the US
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Main industries employing Mexican-origin workers 
in Texas and California

Source: Based on information from the Current Population Survey (CPS), 2017, United States Census Bureau.

Industries employing Mexican-origin workers in Texas

In the state of Texas, 28% (3.6 million) of the 
workforce (12.7 million) is of Mexican-ori-
gin. The Mexican-origin workforce is made up 
of 57% men and 43% women. The average 
annual salary in Texas is $51,000 dollars. On 
average, non-Hispanic white laborers are paid 
an annual salary of $60,000 dollars, while 
Mexican-origin workers earn an average annual 
salary of $37,000 dollars. Graph 2 shows the 
main industries in Texas.

Graph 2.  
Industries with over 30% Mexican-origin workers in Texas

The Mexican-origin workforce is concentrated in road maintenance services. According to the oc-
cupation profiles developed by the U.S. Bureau of Labor Statistics, long-term work and night shifts 
characterize these occupations. Related industries and occupations would collapse if Mexican-origin 
labor would no longer be available.
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Source: Based on information from the Current Population Survey (CPS), 2017, United States Census Bureau.

Industries employing  Mexican-origin workers in California

California has the largest number of em ployed 
workers in the US, 18.1 million. 29% of 
them are of Mexican-origin (5.2 million), 
making it the state with the largest concentra-
tion of Mexican-origin workers. 58% of them 
are men and 42% are women. The average 
annual salary in California is $56,000 dollars. 
Non-Hispanic whites earn an annual income of 
$70,000 dollars, while Mexican-origin work-
ers make $33,000 dollars per year. Graph 3 
shows the main industries in California.

Graphic 3.  
Industries with over 30% of Mexican-origin workers in California

84% of agricultural workers in California are of Mexican-origin. The agricultural and wine 
industry, both of national relevance, could collapse if Mexican-origin workers did not participate in 
the agricultural sector. Other industries in the state, such as food services, could not grow without 
Mexican-origin labor: 65% of the cooks, 71% of the dishwashers, and 53% of the workers in 
food preparation are of Mexican-origin.
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Main problems facing Mexican-origin workers

Guaranteeing rights, social mobility and sta-
bility to Mexican-origin workers would not 
only benefit them but the economy as a whole. 
However, the current occupational situation of 
Mexican-origin workers indicates that they face 
serious health, documentation, competency 
certification, and labor rights deficiencies.

• 16.2% of the Mexican-origin population
lac  ks health insurance, compared to  6.7% of
non-Hispanic whites.

• It is estimated that 12% of US workers are
unauthorized.

• 14.1% of Mexican-origin workers in the
United States live below the poverty line.
(CEPR, 2016).

• Limited English is spoken in 16.5% of
Mexican-origin workers homes (CEPR,
2016).

Recommendations
Greater stability is necessary for workers and 
employers in order to benefit the American so-
ciety as a whole. This can be achieved through 
target-specific actions and programs such as:

• Implementing health workshops via civil socie-
ty organizations, taking into consideration the
workers´ schedules and shifts. Healthy work ers
are absent less often, and their health benefits
their employer and the worker´s family.

• Establish specific immigration counseling
programs with flexible schedules. Having doc-
uments, regularizing their status, can translate
into more stable employment, higher salary and
overall social improvement.

• Offer workers adult education programs,
work training, and competency certifications.
These programs must include English courses,
health standards and regulations, and curricu-
lum validation for work experience.

These actions can contribute to better salaries 
and to promote social mobility for Mexican-ori-
gin and Hispanic workers.
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Mexa Institute is a nonprofit and nonpartisan 
organization whose mission is to develop and 
disseminate concrete, relevant, and trustwor-
thy information, which reflects the reality, con-
tributions and challenges of the Mexican-origin 
and Hispanic communities in the United States.

The Mexa Institute team of experts has studied 
and worked with the Mexican-origin and His-
panic communities in the US for over 25 years. 
It is the only group of its kind to approach these 
communities from both an academic and prac-
tical perspective, designing and implementing 
programs to benefit them in different areas, 
working in partnership with over 200 institu-
tions.

It is strictly prohibited to alter, modify or trans-
form the contents of this pamphlet, including its 
cover. In addition, copying or reproducing the 
contents by any means (electronic, mechanical, 
optical, photocopy, among others) are all strict-
ly prohibited without the prior, express written 
consent of the intellectual property owners.

All the information contained herein is the sole 
responsibility of Mexa Institute.

For more information and data about the 
Mexican community living in the  

United States, please visit: 
www.mexainstitute.org 
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